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Job description  
  
  
Job title:   Senior Economist/Principal Analyst (Economic determinants of health)   

  

Reporting to:   Assistant Director (Healthy Lives)  

  

Salary:     £60,236 per annum plus excellent benefits 

  

Hours per week:   Full time team members work 37.5 hours per week, and with hybrid 

working those hours can be done any time between 7am – 7pm.  Core 

working hours are 10am – 3pm.  For this role we would need a 

minimum average of 1 day per week in the office over a month, in line 

with our hybrid working framework.   

  

The Health Foundation 
 
We are an independent charity committed to bringing about better health and health care for 
people in the UK. 
 

Purpose of the role 

 

The Healthy Lives directorate has an ambitious strategy to improve the public’s health and 

reduce health inequalities through action on the wider determinants of health. The greatest 

influences on people's health and wellbeing come from outside health care. These 

include factors such as education, employment, housing and community. Yet the public’s 

health has been largely viewed as the output of health departments rather than the 

consequence of overall government policy. 

 

The Healthy Lives analytical team supports those aims by producing innovative and novel 

analysis to help raise awareness of, and make the case for greater action on, health 

inequalities in the UK. The teams work aims to highlight the impact of social and economic 

policy choices on health, as well as the extent to which health affects social and economic 

outcomes. The Foundation's endowment provides valuable independence and space to be 

innovative about analytical approaches and to identify interesting and impactful areas of 

research. 

 

The postholder will lead and further develop our flagship Evidence Hub – key analysis of 

determinants of health – including managing the relationship with the external contractor 

providing the core content. They will lead a programme of analysis and research exploring 
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the relationship between work and health with a focus on designing policy solutions to 

improve health and boost employment. They will also identify opportunities then develop, 

lead and manage the delivery of a number of short and long term projects on other issues. 

Exact projects will depend on the external environment and the expertise of the postholder. 

 

The post holder will have line management responsibility of two staff members covering the 

day-to-day work and their longer term development. They will also help plan the team’s 

future work, support the development of the team’s analytical capability and take 

responsibility for Quality Assurance processes and data access requirements. There will be 

opportunity to work with external experts from universities and other policy and research 

organisations and present to external audiences. 

 

 

Key tasks and responsibilities  

  

Lead on identifying, developing and delivering a portfolio of analysis and research in 

support of the Healthy Lives strategy  

  

This will include:    

• Identifying, developing and leading the production of innovative research and 

analysis, drawing on existing research programmes, latest research methods and 

new data sources; 

• Leading the development and production of the flagship Evidence Hub which 

provides a regularly updated assessment of the state of the wider determinants of 

health; 

• Identifying gaps in the existing research and data with the intention of externally 

commissioning future research projects;  

• Identifying sources of data to better identify links between health and social and 

economic outcomes, particularly in local areas;   

• Supporting and providing analytical input to workstreams across the Healthy Lives 

team and the Foundation where necessary to ensure that all elements of our strategy 

are evidence-based. 

 

Policy analysis and communication   

  

Working with the wider Healthy Lives team, Research team and Communications to ensure 

that Healthy Lives research and analysis has direct relevance to the policy community, 

including:   

  

• Horizon scanning of external developments in policy, practice, research and data, to 

assess the impact of central and local government policies and proposals on health 

outcomes;  

• Influencing policymakers with findings from Health Foundation-funded research 

programmes and internal analysis through interpretation of the evidence and the 

development of actionable policy recommendations;  

• Providing clear interpretation and communication of complex findings, from their own 

research or that of others, to a wide range of audiences including the public, policy 

makers, researchers and academics;  

• Leading, managing and developing, as well as contributing to, a range of high quality 

analytical outputs including reports, briefings, blogs, presentations and interactive 

web tools;  

• Presenting to external audiences at various events including roundtables and 

seminars; 
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• Establishing and pro-actively maintaining relationships with relevant external 

stakeholders in relation to health inequalities and the wider determinants. 

 

Contribution to the Health Foundation and good governance  

Playing an active role in supporting the wider Healthy Lives directorate and Health 

Foundation, while following appropriate governance practices, including:  

• Paying proper attention to information governance and data security and work in 

accordance with documented processes for commissioning and management of 

projects; 

• Following agreed policies and frameworks to help oversee relevant commissioning 

and contracting processes for organisations supplying services to the Health 

Foundation or receiving grants; 

• Taking collective responsibility for delivery of the Healthy Lives directorate’s 

objectives; 

• Developing the skills and capabilities of staff under direct line management, and 

supporting the development of the wider analytical capability of the Healthy Lives 

team; 

 

Wider contribution  
  
As with other staff at the Foundation, the postholder will be expected to contribute to 
corporate activities and initiatives, such as staff meetings, cross-Foundation leadership and 
development programmes and other corporate projects as necessary. The postholder will 
similarly be expected to play a role in supporting and helping to develop the Healthy Lives 
team to enable it to improve its effectiveness.   
  
The post holder will at all times aim to embed our key behaviours – Working together, 
Achieving impact, Discovering and learning – in all aspects of their day to day 
delivery in the role.  
  
We value equality, diversity and inclusion, and welcome applications from different 
backgrounds. We are also committed to making reasonable adjustments for 

candidates who have accessibility requirements.   

  

Candidates should have the right to work in the UK at the time of appointment.  
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Person specification    
  

 

 

 

  

Criteria Assessment 

(CV/SS-

Shortlist, T-

Test, I-

Interview)  

E/D 

An undergraduate degree with a significant economics or 

analytical component at grade 2:1 or above, or a 

postgraduate degree in economics or with high analytical 

content, or equivalent experience.  

CV/SS, I E 

Work history of policy analysis and expert knowledge in 

relation to population heath and/or the wider social 

determinants of health 

CV/SS, I, T E 

Experience of working with and knowledge of datasets 

and/or household surveys relevant to either population 

health or the wider determinants of health eg labour 

market, housing, education and welfare. 

CV/SS, I E 

Project management or line management experience CV/SS, I E 

Knowledge and experience of working with statistical 

packages such as STATA or R 

CV/SS, I D 

Excellent analytical skills and understanding of quantitative 

techniques and methods, ideally in a relevant field 

CV/SS, I E 

Experience in disseminating findings to policy audiences, 

through drafting written papers or reports and giving oral 

presentations.  

CV/SS, I, T D 

Ability to communicate clearly and persuasively, with 

excellent writing and presentation skills.  

CV/SS, I E 

Ability to self-start and work autonomously, work flexibly 

and across teams successfully 

CV/SS, I E 

Strong project management skills. Able to manage a 

project with multiple contributors from the initiation process 

through to completion. Able to work on and manage 

several projects concurrently. 

CV/SS, I E 

Commitment to Diversity and Inclusion - A commitment to 

diversity and inclusion in employment and service delivery. 

I E 

Working together - A person who works collaboratively and 

is able to work across teams (both internally and 

externally) successfully. 

I E 

Achieving impact – Ability to work as part of a team 

towards a common mission, with an appetite and drive to 

improve health and reduce health inequalities in the UK. 

I E 

Discovering and Learning – A person with an active 

interest in the work of their colleagues and a commitment 

to developing their domain knowledge. An ability to learn 

from successes, challenges and mistakes 

I E 


